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Why it Works
• Describes behaviors that great managers have.
• Experiential learning in the manager’s 

environment - how adults learn best.

The Cost
• Less than $10 a month, which gets you access to all 

content.
• Less than 15 minutes a day

Go to www.websitehere.com to sign up today!

21% Highly engaged teams 
are 21% more profitable.

4.6

$550 
Million

Workers are 4.6 times more likely to give 
their best work when they are engaged.

Companies lost $550 million 
from unengaged employees.

Employee Engagement Matters Managers Influence Engagement 

70% 70% of the variance in team engagement 
is determined by the manager.

80 
Years

Gallop said this was the most profound, 
clarifying concept they had learned in 80 
years.

Are Your Managers Ready? Probably Not!

http://www.websitehere.com
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The Manager Revolution

Employee Engagement Matters
• Highly engaged teams are 21% more 

profitable.
• Workers feel 4.6 more likely to give their 

best work when they are engaged.
• Companies lost $550 million from 

unengaged employees.

Managers are the Key
• 70% of variance in team engagement is 

determined by the manager.
• Gallop said this was the most profound, 

clarifying concept they had learned in 80 
years.
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Why it Works
• Describes the behaviors that differentiate a 

great manager from a bad manager.
• Designed how adults learn best – with 

experiences in their actual environment, 
not time consuming and hard to get to 
classrooms.

The Cost
• Your time – you will have to commit less 

than 15 minutes a day to this.
• Less than $10 a month, which gets you 

access to all the content (videos, 
worksheets, and other helpful information).

Go to www.websitehere.com to sign up today!
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The Blueprint

The Process

Why it Works
• Describes the behaviors that differentiate a 

great manager from a bad manager.
• Designed how adults learn best – with 

experiences in their actual environment, 
not time consuming and hard to get to 
classrooms.

This isn't a "get great abs in 3 minutes a 
day" program. Behaviors only change if 
you work on them consistently. This isn't 
a quick fix, but it is the most effective.

The Cost
• Your time – you will have to commit less 

than 15 minutes a day to this.
• Less than $10 a month, which gets you 

access to all the content (videos, 
worksheets, and other helpful information).

Go to www.websitehere.com to sign up today!
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